Job Corps - Careers Begin Here

Our Staff Is Ready To Assist You.
How Can We Help?

•

Advanced Manufacturing

•

Automotive and Machine Repair

•

Construction

•

Finance and Business

•

Health Care

•

Homeland Security

•

Hospitality

•

Information Technology

•

Renewable Resources and Energy

•

Retail Sales and Services

•

Transportation

Please call or visit your nearest representative
for more information and to inquire about
eligibility.
Doña Ana County

Doña Ana County

Grant/Catron County

Hidalgo County

Luna County

Sierra County

226 S. Alameda
Las Cruces, NM
(575) 524-6250

420 W. Broadway
Silver City, NM
(575) 538-3737

322 E. Oak
Deming, NM
(575) 546-0192

Socorro County

For more information on jobs, job fairs, hiring
events, and more in southwestern New Mexico:

109 Faulkner
Socorro, NM
(575) 835-0067

1500 Appaloosa, Ste. A-160
Sunland Park, NM
(575) 618-1249

206 Main
Lordsburg, NM

you

Job Corps offers career technical training in 11
high-growth industries:

601 Sunset
T or C, NM
(575) 894-1263

Socorro County

Alamo Navajo School Board
Hwy. 169, Mile Marker 29
Alamo, NM
(575) 854-2609, Ext. 1403

www.EmployNM.com
www.Facebook.com/EmployNM
www.Instagram.com/EmployNM

th

After students complete the program, Job Corps
offers transitional support services, such as help
finding employment, housing, and transportation.
Job Corps graduates either enter the workforce
or an apprenticeship, go on to higher education, or
join the military.

services

Job Corps’ mission is to educate and train highly
motivated young people for successful careers in
the nation’s fastest-growing industries. Students
can earn college credits through Job Corps. Job
Corps is tuition-free to eligible young people and
provides housing, meals, basic medical care, a living
allowance, hands-on training, and preparation for
a career.

Equal Opportunity Employer/Program. Auxiliary aids and
services are available upon request to individuals with disabilities.
Relay New Mexico: 711 (Voice) or 1-800-659-8331 (TTY)
FUNDED BY THE U.S. DEPARTMENT OF LABOR
REVISED 04.07.20

• get tutoring
• receive training
• learn job readiness

• gain work experience
with a part-time or
summer job
• learn about Job Corps

Workforce Innovation and
Opportunity Act

Need Help With Your Grades?

Search For An After-School Job

The federal Workforce Innovation and
Opportunity Act Title 1B Youth Program provides
services to youth ages 14-24. The main focus of
the Youth Program is to increase longer-term
academic and occupational learning opportunities.
Youth services are provided to in-school youth
ages 14-21.

The Youth Program provides tutoring and case
management services to improve the study and
academic skill for youth ages 14-21. Youth will
benefit from tutoring, study skills training and
instruction leading to the completion of secondary
schooling including dropout prevention strategies.

The Youth Program offers eligible youth
the opportunity to gain paid or unpaid work
experience with a participating employer in your
community. Job readiness training is provided
to any eligible youth whether or not they are
entering a work experience activity.

The Youth Program is designed to prepare youth to
either enter post-secondary education, training or
employment upon completion of their secondary
education.

Skills to Pay the Bills

In-School Youth
In-School Youth is an individual who is attending
school, not younger than age 14 or older than
age 21, low-income, and has one or more of the
following barriers:
•

Basic skills deficient

•

An English language learner

•

An offender

•

A homeless child or youth, a runaway, in foster
care or has aged out of the foster care system,
or in an out-of-home placement

“Skills to Pay the Bills: Mastering Soft Skills for
Workplace Success,” is a curriculum developed
by the Department of Labor’s Office of Disability
Employment Policy, focused on teaching “soft”
or workforce readiness skills to youth, including
youth with disabilities.
Created for youth development professionals
as an introduction to workplace interpersonal
and professional skills, the curriculum is
targeted for youth ages 14 to 24 in both
in-school and out-of-school environments. The
basic structure of the program is comprised of
modular, hands-on, engaging activities that focus
on six key skill areas:
•

Communication

•

Enthusiasm and attitude

•

Pregnant or parenting

•

Teamwork

•

A youth who is an individual with a disability

•

Networking

•

An individual who requires additional
assistance to enter or complete an educational
program or to secure or hold employment

•

Problem solving and critical thinking

•

Professionalism

Job Readiness Training
The Youth Program offers eligible youth the
opportunity to receive job readiness training,
which consists of learning the fundamental
expectations that employers have with employees,
such as, dressing appropriately for the job, arriving
to work ahead of time, notifying the employer of
an absence or tardiness, as well as how to work
with others.

Eligibility Requirements
Some of these services have eligibility
requirements. An individual must be between the
ages of 14-24, low income and meet at least one
barrier to employment.
Visit with a representative to get more
information on any of these services and to see
if you qualify.
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